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	Resolution #
	14
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	Sponsor(s)
	Andrew Brokman

	Subject of Resolution
	Harassment-Discrimination Clause

	Status/Result
	


Whereas, the Codes and Judicial Committee (CJC) of the University Assembly believes it is necessary to clarify the University’s policy with regards to harassment on campus.

Whereas, colleges and universities have a duty to protect students from harassment in order to provide a safe learning environment.

Be it therefore resolved, that the Campus Code of Conduct be amended as follows with insertions indicated in bold and deletions indicated in strikethrough:            

In Section 3.4.A.1.c, titled Violations:

Title 3, Article II.A.1.c. To harass another person individual because of his or her actual or perceived age, ancestry or ethnicity, color, creed, disability, gender, gender identity or expression, height, immigration or citizenship status, marital status, national origin, race, religion, religious practice, sexual orientation, socioeconomic status, veteran status or weight, when these behaviors are sufficiently severe or pervasive to have the effect of unreasonably interfering with that individual’s educational experience, working conditions, or living conditions by creating an intimidating, hostile, or offensive environment in a manner that would violate Cornell University Policy 6.4, if it were applicable.

Respectfully submitted,

Andrew Brokman 




S.A. Liaison to the U.A.
University Assembly














