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ree questions regarding their vacation usage.

Over 400 staff attended and provided 1,145
responses.

Following are those three questions and the top three
responses to each.



they work with.

30% take pride in what they do and/or feel appreciated
for their work.

15% Appreciate opportunity for

advancement and self improvement.



18% stated vacation time has to be saved for personal
or family care needs, including school closings, sick
children, etc.

ffffffffff 17% felt guilty for over- burden their co-workers and/or
co-workers or supervisors while they are away.



20% planned ahead with co-workers and supervisors in
the office to provide coverage by others.

9% have fun, do hobbies, and/or spend time with family
- and friends.



accounted for a vast majority of the obstacles to taking vacations or using
vacation time. A common vacation calendar could alleviate the stress and
challenges of taking vacation time.

Recognize staff with a “Thank You” for a job well

done. Staff are more motivated when they receive recognition for
doing their jobs well.

Plan forums and special events. Encourage and support

N staff to attend educational, informational, and social events to give staff
the opportunity to network; personal advancement.



vacation dates.

Utilize More Cross Training. People need to know they have

someone helping back on the job so they can actually relax while they
are away from the office.



